
Do You Know What Is Missing? 
 
We at Absolute Good have created a HABIT OF ACTIVE LISTENING to our clients.  We listen 
to the spoken and often unspoken messages - and ask exacting questions to get to the 
heart of the matter.  Once there, we create tailored programs and presentations that fit 
the needs and desires of our clients.   
 
We will customize training that will bring you the desired results – and if you don’t know 
exactly what you need, we will work with you through every stage of the process.  
Achieving and maintaining desired results takes knowing what you want, identifying what 
is missing, and committed action - then developing creative ways to get there - while 
communicating to, and empowering everyone affected – in a way that each will 
understand and accept.   
 
Q: What does it take to Achieve and Maintain Successful Results? 
 
A: Communication. Personal Responsibility. Risk. Willingness to Change. 
 Discomfort. Commitment. Cooperation. Exercise. 
 
At Absolute Good, we focus on Life Skills management as a way of reconnecting the 
foundations of communication, understanding, relationships, cooperation, and perhaps 
sheer will – while tying them into impact – thus creating measurable and quantifiable 
results.  The #1 cause of Conflict is lack of, or miscommunication.  Often, individuals 
practice habits based on perception rather than practicing forward thinking action to 
create new experiences and outcomes.   
 
Behavior Change is challenging - to say the least.  Thus, until the individuals affected 
understand how their skills (or lack of), and habits, affect the overall environment, they 
may not be committed to changing what they are comfortable doing. 
 
PERFECTION is Perception.   
Everyone’s idea of it is different – and thus it is not a fact, nor is it measurable. 
 
EXCELLENCE is Experiencing and Exercising Responsibility –  
       Consistently and Continuously. 
 
Once you say you know what you want, and develop a plan to get there, the 
GENUINE work begins – and gets to continue!  Often, NOT RECOGNIZING the lack of 
skills is the downfall of success.   
 
Therefore, facilitating EXPERIENCES in Skill Building – knowledge, training, development, 
practice and teaching individuals to act responsibly and EXERCISE habits of purpose, 
contribution, flexibility, and productivity, will create cooperation and promote 
achievement, understanding, and know-how - ABSOLUTE GOOD LIFE SKILLS!   
 


